


Doctors For You Admin Office 
135, Vardhaman Grand Plaza 

1st Floor, Sector-3, Rohini, 
          New Delhi-110084  

Contact: Office: +918882164250 
Website: www.doctorsforyou.org 

Reference No: DFY/SKLA/BR/01                           Date: 30th March, 2019                                      

To, 
Kurmapu Anil Kumar, 
S/O Satyanarayana 
1-12, Main Road,  
Vallampudi (Village),  
Vepada (Mandal)  
Vizianagaram (Dist), AP 
Pin: 535281 

Sub: Offer Letter – Project Manager in SELCO-Model Anganwadi Project, Bihar. 

Dear Anil,

Greetings from Doctors For You,
We have pleasure in appointing you as, Project Manager in Shekhpura, Bihar as a part of SELCO-
Model Anganwadi Project, effective from, April 04th, 2019, based on following terms and conditions:

• You are being appointed for 12 months with first 3 months being on probation.
• Notice period during this association would be of 30 days. 
• You will receive honorarium of INR 32,000 p.m along with INR 500 pm as communication 

allowance. In addition all travels incurred with due permission of PD for project purposes will be 
duly taken care by DFY within the project budget. 

• Your core roles and responsibilities include:
o Overall lead responsibility for successful execution of the program in the State lies with the 

PM.
o Responsible for leading the team of the project & managing of staff.
o Do necessary documentation of success stories, report writing, keep project director updated 

about progress of project.
o Responsible for planning and executing all project activities/interventions in Bihar.
o Responsible for liaising with Govt. line departments, and other external agency (DFY) for 

project purposes. 
o Responsible for nurturing fellow organisations like District development office, Other 

NGO’s, respective ICDS offices etc. 
o Will be the overall in-charge of finance and administrative functions of the state team and 

submit to Project Director (DFY). 
o Undertake extensive field visit to ensure quality project/program interventions and sort out 

the field level practical disabilities of  Field Workers. 
o Providing comprehensive support to- monitor the work- by maintaining daily attendance of  

field workers
o To take care of the team, encourage and motivate them and make sure the team moves in the 

right direction. 
o Responsible for creating initial awareness/Training meetings amongst Anganwadi teachers 

and staffs about the new initiative and triggering process.
o To respond with completed assignments within deadline.
o To undertake any other task,(within the ambit of successful completion of the project) as per 

the instruction of line supervisor. It is expected that you will discharge your assigned 
responsibilities with high standard of performance, quality, integrity and discipline.



Doctors For You Admin Office 
135, Vardhaman Grand Plaza 

1st Floor, Sector-3, Rohini, 
          New Delhi-110084  

Contact: Office: +918882164250 
Website: www.doctorsforyou.org 

• You will not participate any anti-social, anti-government or anti-organization activities. In case of 
violation, it would lead to immediate termination. 

• If any information furnished or declaration given by you in regard to your employment during 
interview or later is found to be false or any material information will-fully suppressed, your 
appointment would be liable for termination without any prior notice or compensation.

You are requested to sign this letter, signifying your acceptance of  the same for our records.   

For Doctors For You. 

  

Mr Jacob Oommen Arikupuram, 
Project Director, Doctors For You 

---------------------------------------------------------------------------------------------------------------------------------- 

I have read the terms and conditions of  this letter of  appointment and confirm my acceptance of  the same. 

Signature 
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Anjulekshmi p <anjulekshmimangalath@gmail.com> Fri, Sep 10, 2021 at 8:27 AM
To: Prakash Babu Kodali <prakashkodali@cukerala.ac.in>

Dear sir, 

       Please find the attachment regarding my appointment in "Decentralization and Health Project" of Health Action By
People, Trivandrum. This is the formal communication of appointment I received through email.

However, since the confidential project information was reported along with it, I cannot share the full appointment email. 

I am positioned as Project Officer
I was offered the pay package of  RS 20000 per month.
Dr. Ravi Prasad Varma.                                ( rpvarma@sctimst.ac.in)  is my immediate supervisor). 

Sincerely
Anjulekshmi
MPH 2017-2019 Batch
Dept. PH&CM
Central University of Kerala
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E)(PERIENCE CERTIFICATE

l. This is to certi$r that Ms Deepthi Krishna D. has been engaged as Guest
Faculty in English in the Deparfrnent of International Relations (UG), Capital
Centre since 01.08.2019 to till date as per details mentioned below:

01 .08.201 9 to 29.11.20t9
03 .12.201 9 to I 9.05.201 9

21 .05.2020 to 3 1 .12.2020

04.01 .2021 to 30.04.2021
A4.05.2021 ta till date

2. During this period she was drawing remuneration of Rs 1000/- per lecture
subject to a ceiling of Rs 30,000/- per month.

3. This is issued on her request.
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Offer: Computer Consultancy

Ref: TCSL/DT20184623394/Bangalore

Date: 09/10/2018

Mr. Midhunraj T

Bare Thottiyil HouseMylatti,

Bare Thottiyil,

Kasaragod-671319,

Kerala.

Tel# 91-9656704127

Dear Midhunraj T,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 

You have successfully completed our initial selection process and we are pleased to make you 

an offer. 

This offer is based on your profile and performance in the selection process. You have been 

selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 

part of the application development and maintenance projects across any of the business units of 

TCSL. 

Your gross salary including all benefits will be `3,53,569/- per annum, as per the terms and 

conditions set out herein. Annexure-1 provides the break-up of the compensation package. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 

accepted within 48 hours, it will be construed that you are not interested in this employment and 

this offer will be automatically withdrawn. 

After you accept this offer you will be issued a joining letter indicating the details of your joining 

date and initial place of posting. You will also be issued a letter of appointment at the time of your 

joining after completing joining formalities as per company policy.Your offer is subject to a 

positive background check. 
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COMPENSATION AND BENEFITS

BASIC SALARY

You will be eligible for a basic salary of `11,000/- per month. 

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 

defined framework, twice in a financial year. All the components will be disbursed on a monthly 

basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 

the components below are as per pre-defined structure. However you may want to re-distribute 

the BoB amount between the components as per your tax plan, once you join TCSL. To design 

your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 

"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 

will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)

Your HRA will be `4,400/- per month. While restructuring your BoB amount to 

various components, it is mandatory that at least 5% of monthly basic pay be allocated 

towards HRA. 

2. Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 

basic salary or a pro-rata amount in case you join during the financial year. This will be 

disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 

you need to apply for a minimum of three days of leave and submit supporting travel 

documents. 

3. Personal Allowance

You will be eligible for a monthly personal allowance of of `7,640/- per month. This 

component is subject to review and may change as per TCSL's compensation policy. 

4. Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic 

VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 

Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 

being credited to this card per month. However you may want to re-distribute the BoB 

amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 

completion of your first Anniversary with the company and will undergo a change basis your own 

ongoing individual performance. 

Quarterly Variable Allowance

Your variable allowance will be `600/- per month, and will be paid at the closure of each 

quarter based on the performance of the company and your unit and to the extent of your 

allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 

change based on the actual performance of the Company, your business unit and your own 

ongoing individual performance. The payment is subject to your being active on the company 

rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the Initial Learning Programme. 

CITY ALLOWANCE

You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 

linked to your base branch. In the event of a change in your base branch this amount may 

undergo a change. It will stand to be discontinued while on international assignments. This 

allowance is fully taxable and subject to review. 

OTHER BENEFITS

Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and your dependants under the 

company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 

1. Basic Cover

i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 

annum and basic hospitalization expenses up to `2,00,000/- per insured person per 

annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
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provided these members are explicitly enrolled by you under the scheme. Additionally, if 

you wish to cover dependent parents/parents-in-law or remaining children, the applicable 

premium per insured person is to be borne by you. 

2. Higher Hospitalisation

Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 

enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 

family floater coverage towards hospitalisation expenses, over and above the individual 

basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 

salary and the differential premium will be borne by TCSL. 

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 

commissioning mother,may avail maternity leave for twelve weeks. For more details on the 

benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year 

from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 

from you for the same. The Trust provides financial assistance by way of grants/ loans in 

accordance with the rules framed by the Trust from time to time for medical and educational 

purposes and in case of death of members while in service. 

Loans

You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships

You will be eligible for reimbursement of expense-s towards professional membership as per 

TCSL's policy. 

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident 

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 

salary every month as per the provisions of the said Act. 
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Gratuity

You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all 

subjects in all semesters) marks of 60% or above in the first attempt in each of your 

Standard Xth, Standard XIIth, Diploma (if applicable) and Graduation examination which 

includes successful completion of your final semester/year without any pending 

arrears/backlogs. As per the TCSL eligibility criteria, marks/CGPA obtained during the 

normal duration of the course only will be considered to decide on the eligibility. It is 

mandatory to pass in all the subjects mentioned in the mark sheet in class Xth and class 

XIIth by securing minimum passing marks in the first attempt itself as specified by the 

respective board of examinations. 

As communicated to you through various forums during the recruitment process, your 

appointment is subject to completion of your course within the stipulated time as specified 

by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 

work experience. The management reserves the r ight to withdraw/revoke the 

offer/appointment at any time at its sole discretion in case any discrepancy or false 

information is found in the details submitted by you. 

2. Disclaimer

Candidates who have applied to TCSL and who have not been successful in clearing the 

TCSL selection process are not eligible to re-apply to TCSL within six months from the 

date on which the candidate had attended such selection Test and/or Interview. In case 

you are found to have re-applied to TCSL within six months of previous unsuccessful 

attempt, the management reserves the right to revoke/withdraw the offer/appointment, 

without prejudice to its other rights. 

3. Training Period

You will be required to undergo class room and on the job training in the first twelve 

months (including the Initial Learning Programme as set out herein below), during which 

period you will be appraised for satisfactory performance during/after which TCSL would 

normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 

unsatisfactory during the training period, the company may afford you opportunities to 
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assist you and enable you to improve your performance. If your performance is still found 

unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 

time if your performance is not found satisfactory. The terms and conditions of the training 

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 

the training policy. 

If you remain unauthorizedly absent for a consecutive period of 10 days during the 

training programme, you shall be deemed to have abandoned your traineeship and your 

name will automatically stand discontinued from the list of ILP trainees without any further 

intimation/separate communication to you. 

4. Working Hours

Your working hours are governed by applicable law. You may be required to work in shifts 

and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 

affiliated companies in India or outside India, on the terms and conditions as applicable to 

you at the time of transfer. 

6. Compensation Structure / Salary components

The compensation structure/salary components are subject to change as per TCSL's 

compensation policy from time to time at its sole discretion. 

7. Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary 

increments and promotions. Salary increments and promotions will be based on TCSL's 

Compensation and Promotion policy. 

8. Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a 

confirmed employee of TCSL, you are not permitted to undertake any other employment, 

business, assume any public or private office, honorary or remunerative, without the prior 

written permission of TCSL. 

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are 

required to maintain strict confidentiality of the intellectual property rights protected 

information and other business information of TCS and its clients which may be revealed 

to you by TCS or which may in the course of your engagement with TCS come your 
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possession or knowledge unless specifically authorized to do so in writing by TCS. This 

Confidentiality Clause shall survive the termination or earlier determination of this 

Appointment. The detailed Confidentiality related terms and conditions are set out in 

Annexure 3. 

10. Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required 

to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 

failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 

training expenditure. Service agreement duration of one year refers to continuous service 

of 12 months from date of joining TCSL and excludes the duration of Leave without pay 

(LWP) and/or unauthorized absence, if any. 

11. Overseas International Assignment Agreement

I f  you are on international assignment, you wil l  be covered by the TCS India 

Policy-International Assignments (from India to other Countries) from the date of 

placement for an international assignment. Accordingly, you will be required to sign the 

Overseas International Assignment Agreement/s and any other applicable related 

documents pertaining to the international assignment for which you are being placed In 

case of every international assignment that exceeds 30 days, you will be required to 

serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 

assignment is shared and available to TCSL and its associates. This transfer of 

knowledge and information is essential for TCSL to continue to serve its clients and 

customers better. If you are deputed internationally for training, you will be required to 

sign an agreement to serve TCSL for a minimum period of 6 months on completion of 

training. 

12. Terms and Conditions

The above terms and conditions are specific to India and there can be changes to the 

said terms and conditions in case of deputation on international assignments. 

13. TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your 

day-to-day conduct as an associate of TCSL. 

14. Notice Period

In an event if the traineeship is discontinued/terminated no notice or payment in lieu 

thereof shall be payable by TCSL. Upon Confirmation, during your tenure with TCSL, 

either you or TCSL can terminate the appointment by giving 90 calendar days' written 

notice or three months' basic salary in lieu of the notice. If your services, behavior and/ or 
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performance are not found satisfactory, TCSL may terminate your services by giving 

notice as mentioned herein above. 

You will be liable to pay TCSL `50,000/- in case you fail to serve TCSL for a minimum 

period of 1 year after joining in accordance with the Service Agreement clause. 

If you are covered under International Assignment Agreement, either you or TCSL can 

terminate the traineeship/appointment by giving 90 calendar days written notice as set out 

in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the 

business and current assignment, to ask you to complete your notice period. 

15. Retirement

You will retire from the services of TCSL on reaching your 60th birthday as per the proof 

of age submitted by you at the time of joining. 

16. Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the format prescribed by 

TCSL) which needs to be verified by a registered medical practitioner having a minimum 

qualification of MBBS to the Induction Coordinator. 

17. Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 

and / or any other permissions and / or documentation as prescribed by the Government 

of India. 

18. Background Check

Your association with TCSL will be subject to a background check in line with TCSL's 

background check policy. A specially appointed agency will conduct internal and external 

background checks. Normally, such checks are completed within one month of joining.If 

the background check reveals unfavourable results, you will be liable to disciplinary action 

including termination of traineeship/service without notice. 

19. Submission of Documents

At the time of your joining, photocopy of the following documents should be submitted. Please 

carry the original copies for verification. 

- Permanent Account Number (PAN) Card

  You are required to submit a copy of your PAN card along with other joining

  forms,immediately on joining. As per Indian Income Tax rules, the PAN number is a

  mandatory requirement for processing salary.

- Standard X and XII mark sheets equivalent

- Degree certificate and mark sheets for all semesters 
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- Postgraduate degree certificate and mark sheets for all semesters (if you are a 

   Postgraduate) 

- Birth Certificate / Proof of Age

- Work permit and/or any other documentation as prescribed by Government of India

- Passport

- 6 photographs

- Medical Certificate

-An affidavit/notarised undertaking stating:

 *There is no criminal offence registered/pending against you

 *There is no disciplinary case pending against you in the university

 *If you were employed, a formal release letter from your previous employer

The original documents will be returned to you after verification.

20. Initial Learning Programme (ILP)

On joining TCSL, you will be given the benefit of formal and on the job training (Initial 

Learning Programme) at our offices, as identified, for such period as TCSL may decide. 

The said training forms a critical part of your employment with TCSL and is an ongoing 

process. TCSL continues to make investment on training and continuing education of its 

professionals. This will be of immense value to you as a professional and a large part of 

the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 

process and a formal evaluation will be carried out during the training. The evaluation 

criteria which will be very transparent will be used as a basis for allocating people to 

projects/roles. We would request that the training be taken very seriously to enable you to 

add maximum value to your professional and personal growth. 

If you remain unauthorizedly absent for a consecutive period of 10 days during the 

training programme, you shall be deemed to have abandoned your traineeship and your 

name will automatically stand discontinued from the list of ILP trainees without any further 

intimation/separate communication to you. 

21. Letter of Appointment

You will be issued a letter of appointment at the time of your joining and after completing 

joining formalities as per TCSL policy. 

22. Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices, 

processes and procedures of TCSL as applicable to you and the changes therein from 

time to time.The changes in the Policies will automatically be binding on you and no 

separate individual communication or notice will be served to this effect. However, the 
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same shall be communicated on internal portal/Ultimatix. 

23. Compliance to all clauses

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 

fulfill one or more of the terms and conditions and/or failure to clear one or more tests 

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 

interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 

letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

K Ganesan

Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary

         Annexure 2: List of TCSL Centres

         Annexure 3: Confidentiality and IP Terms  



GROSS SALARY SHEET Annexure 1

Name Midhunraj T  

Designation Assistant System Engineer-Trainee

Institute Name Others

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        11,000      1,32,000

Bouquet Of Benefits #        13,457      1,61,480

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,320        15,840

Gratuity           529         6,349

Total of Annual Components & Retirals         1,849        30,089

TOTAL GROSS        28,806      3,53,569

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the Initial Learning Programme.

**The Performance Pay is applicable upon successful completion of the Initial Learning Programme.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         4,400        52,800

Leave Travel Assistance           917        11,000

Food Card           500         6,000

Personal Allowance         7,640        91,680

GROSS BOUQUET OF BENEFITS        13,457      1,61,480
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

1. Confidential Information

"Confidential Information" shall mean all Inventions and Know-how, information and 

material of TCS (including for avoidance of doubt any Confidential Information of its 

Clients) that comes into the possession or know of the Retainer/Consultant and shall 

include the following: 

(a) Any and all information processing programs, software, properties, items, information, 

data, material or any nature whatsoever or any parts thereof, additions thereto and 

mater ia ls  re la ted  there to ,  p roduced or  c rea ted a t  any  t ime by  TCS or  the  

Retainer/Consultant in the course of or in connection with or arising out of the 

Retainer/Consultant's association with TCS. Program/Software shall mean source code 

and/or machine instructions wherever resident and on whatever media and all related 

documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 

manufacture, operation, specifications, use and services of the TCS equipment and 

components, including, but not limited to, engineering and laboratory notebooks, reports, 

process data, test data, performance data, inventions, trade secrets, systems, software, 

object codes, source codes, copyrighted matters, methods, drawings, computations, 

calculations, computer programs, narrations, flow charts and all documentation therefore 

and all copies thereof (including for avoidance of doubt any such material belonging to the 

Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 

which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 

gathered or collected or obtained by the Retainer/Consultant in the course of or arising 

out of the association with TCS or while in or in connection with or for the purposes of 

his/her association with TCS or any of the operations and entrusted by TCS to the 

Retainer/Consultant. 
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2. Retainer/Consultant's Obligations

Retainer/Consultant agrees to treat the Confidential Information as strictly confidential 

and a trade secret of TCS. The Retainer/Consultant agrees not to use, or cause to be 

used, or disclose or divulge or part with either directly or indirectly the Confidential 

Information for the benefit of or to any third parties except for or on behalf of or as 

directed or authorized by TCS or to a person having a valid contract with or need under 

TCS, any Confidential Information. Upon termination of Retainer/Consultant-ship, the 

Retainer/Consultant agrees to surrender to TCS all Confidential Information that he or she 

may then possess or have under his or her control. 

3. Intellectual Property Rights

The Retainer/Consultant agrees and confirms that all intellectual property rights in the 

Confidential Information shall at all times vest in and remain with or belong to TCS and 

Retainer/Consultant shall have no right title or claim of any nature whatsoever in the 

Confidential Information. The Retainer/Consultant shall promptly disclose to an authorized 

officer of TCS all inventions, ideas, innovations, discoveries, improvements, suggestions, 

or reports and enhancements made, created, developed, conceived or devised by him or 

her arising out of his or her engagement with TCS, including in the course of provision of 

services to the Clients of TCS and the Retainer/Consultant hereby agrees and confirms 

that all such intellectual property rights shall at all times vest in and remain vested in TCS 

and agrees to transfer and assign to TCS any interests the Retainer/Consultant may have 

in such intellectual property rights including any interest in and to any domestic or foreign 

patent rights, trademarks, trade names copyrights and trade secret rights therein and any 

renewals thereof. On request of TCS, the Retainer/Consultant shall execute from time to 

time, during or after the termination of his or her Retainer/Consultant-ship, such further 

instruments, including without limitations, applications for letters of patent, trademarks, 

trade names and copyrights or assignments thereof, as may be deemed necessary or 

desirable by TCS to perfect the title of TCS in the intellectual property rights and to 

effectuate the provisions hereof. All expenses of filling or prosecuting any application for 

patents, trademarks, trade names, or copyrights shall be borne solely by TCS, but the 

Retainer/Consultant shall co-ordinate in filing and / or prosecuting any such applications. 

The Retainer/Consultant hereby expressly waives any "artist's rights" or "moral rights", 

which the Retainer/Consultant might otherwise have in such intellectual property rights. 
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4. Prior knowledge

The Retainer/Consultant acknowledges that prior to his or her appointment by TCS, he or 

she had no knowledge of the Confidential Information of TCS and that such Confidential 

Information is of a confidential and secret character and is vital to the continued success 

of TCS's business. The Retainer/Consultant further acknowledges that he or she is 

associated with TCS in a capacity in which he or she will become acquainted with all or 

part of such Confidential Information. In order to safeguard the legitimate interests of TCS 

in such Confidential Information, it is necessary for TCS to protect such Confidential 

Information by holding it secret and confidential. 

5. Use of third party material

The Retainer/Consultant expressly agrees that it shall not in the course of his or her 

association with TCS and while working on the premises or facilities of TCS or its Clients 

or in connection with the development of any intellectual property rights or work for or on 

behalf of TCS, use any third party material or intellectual property rights except those 

intellectual property rights provided by TCS or expressly authorised by TCS or without 

having proper authorisation or license or approval of the respective owner of such 

intellectual property rights. 

6. Security policies and Guidelines

The Retainer/Consultant agrees to abide by and be bound by any and all policies, 

documents, guidelines and processes including IP, Security and Confidentiality of TCS in 

force from time to time whether expressly endorsed or not. 

7. Restriction on Retainer/Consultant's Rights

The Retainer/Consultant agrees that he or she shall not make, have made, replicate, 

reproduce, use, sell, incorporate or otherwise exploit, for his or her own use or for any 

other purpose, any of the Confidential Information including intellectual properties of TCS 

that is or may be revealed to him or her by TCS or which may in the course of his or her 

engagement with TCS come into his or her possession or knowledge unless specifically 

authorized to do so in writing by TCS. 

8. No License

TCS and the Retainer/Consultant agree that no license under any patent or copyright now 

existing or hereafter obtained by TCS is granted, agreed to be granted, or implied by the 

terms of this Agreement, or by the disclosure to Retainer/Consultant of the Confidential 

Information. 
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9. Equitable Rights

The Retainer/Consultant acknowledges that any Confidential Information that comes into 

the possession and / or knowledge of the Retainer/Consultant is of a unique, highly 

confidential and proprietary nature. It is further acknowledged by the Retainer/Consultant 

that the disclosure, distribution, dissemination and / or release by the Retainer/Consultant 

of the Confidential Information without the prior written consent of TCS or any breach of 

this Agreement by the Retainer/Consultant will cause TCS to suffer severe, immediate 

and irreparable damage and that upon any such breach or any threat thereof, TCS shall 

without prejudice to any other remedies available to it, be entitled to appropriate equitable 

relief including the relief of specific performance and injunctive relief, in addition to 

whatever remedies it might have at law. 

10. General

(a) The provisions hereof shall be interpreted, determined and enforced in accordance 

with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 

herein contained or may claim or liability of any party including that of surety, the same 

shall be referred to a person to be nominated by TCS, whose decision shall be final and 

binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 

the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 

The Retainer/Consultant confirms that the fact that the arbitrator shall be a nominee of 

TCS shall not be a ground for objecting to such arbitration or challenging the decision of 

the arbitrator. The venue of arbitration shall be Mumbai. Subject to the above arbitration 

clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the 

laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 

law, it shall be deemed null and void without annulling or rendering invalid the remainder 

of the Agreement and if the invalid portion is such that the remainder cannot be sustained 

without it, the Parties herein shall find a suitable replacement to the invalid portion that 

shall be legally valid. 

(d)  This Conf ident ia l i ty  c lause along wi th other documents executed by the 

Retainer/Consultant or referenced in any such documents constitutes the entire 

understanding between the part ies and supersedes al l  pr ior agreements and 

understandings pertaining to the subject matter thereof. No delay of omission of either 

Party in exercising or enforcing any of their rights or remedies hereunder shall constitute 

a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 

representatives of both parties. 

(f) The obligations of the Retainer/Consultant in terms of this Confidentiality clause shall 

continue during the term of or in the course of the Retainer/Consultant-ship of the 

Retainer/Consultant with TCS and shall continue thereafter in perpetuity. 

11. Non-Compete

The Retainer/Consultant acknowledges that he/she is required on behalf of TCS to 

provide service to, or solicit business from various clients of the TCS (each such client 

herein after referred to as Customer). The Retainer/Consultant agrees that for a period of 

6 (Six) months following the expiry or early termination of his/her Retainer/Consultant-ship 

with the TCS for any reason, will not accept any offer of employment / Retainer / 

Consultant-ship from any Client or Competitor of TCS, where he/she had worked in a 

professional capacity with Client projects during the course of his / her Retainer / 

Consultant-ship with TCS. 
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Dear  Keerthana, 
 

 
This is in continuation to our meeting, we are delighted to offer you the position 
of SOFTWARE DEVELOPER TRAINEE at Softius Technologies. 
 
 
You will be on training for an initial period of three months (90 working days) and on 
probation for a period of three months following successful completion of training. Your 
transition from trainee to probationer will be completely based on your performance 
during the training period and appraisal at the end of period of training. 
 
 
Working Hours: 9.00 am to 5.00 pm on all days except Sundays & 2nd Saturdays. 

 
The terms of employment have been attached with this offer letter. We hope you will 
enjoy your role and make significant contributions to the success of the business. Your 
employment will commence on 21/08/2019. You will be based at Thalassery office. 
 
You are requested to submit the following documents to us within 15 working days of 
your date of joining: 

1. Personal Details Form. 
2. 2 Passport Size Photos. 
3. Identity Proof such as Driving License,  Adhaar Card, Passport. 
4. Certificates of Educational Qualification and Mark Sheets. 
5. Relieving letter from the previous employer. 
6. Last drawn salary slip from the previous employer. 
7. Previous employment certificate. 

 
 
 
 
 

You shall also produce original certificates for our verification. 
 
 
Thanks and regards 
-- 
Softius Technologies 
Asmas Tower, Venus Corner,  
Thalassery-670105, Kannur, Kerala, India 
Mob: +91 9995 440 048, +91 7591 980 485 
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4. Emoluments:

al 
Your luments, benefits s and allowances will be as f 

pay scale of 

Ou are placed in grade 'E' in the 

5460-273-6825- 

17544-1627-40680-2034-50850 5-341-8531-427-10664-533-13330-667-166 6663-833-20828-1041-26035-1302- 
our Pay has 

Hardship Allowa 

You would 

been fixed at Rs. 12,263/- per month. In additioowance of Rs.5,685/- per month, House Rer also be given special allowance of Rs. 7,600/- pe 

tion to your Pay you will also be paid 
Rent Allowance of Rs.6,540/ per mont 

per month. 
b) You will be eligible for membership of Provident Fund scheme as per rules. You will nave 
ontribute 127% ot your monthly salary which will be matched by an equal contribution from the 
Organization.

c) You shall be provided Group Mediclaim coverage as per Category lI of the schedule issued oy the insurance Company in this regard.

5. Secrecy:

During the course of rendering service you will not utilize or divulge to any person or persons, 
any of the Organizations' affairs, without proper authorization in writing. 

6. 

Termination 

& 

Renewal:

On expiry of the tenure of your Contract your services will stand terminated. No separate notice 
for termination of the contract will be issued. The Contract may however be terminated, without 

assigning any reason, at any time, by either paty giving one month's notice or one month's 

salary in lieu of notice. In case of loss of confidence your services shall be liable to termination 

by the Management without notice.

While leaving the organization, you will hand over complete charge of all files, registers 

properties of the organization and money, it any, in your custody or control to the person 

nominated by the Director for the purpose. 

7. Fitness:

The continuation of the employment is subject to you beng sund and remaining medically fit. 

8. Leave: 

Leave and holidays shall be as per prescribed rules. 



9. anization Rules and Regulations: 

be bound by the Rules and Regulations now in force or as are introduced by e You will 

ent from time to time in relation to conduct, discipline and g 

t ta service conditions. Ihese are deemed to be part of the terms of the Contract. 

and any other matter relat 

10. Disputes: 

All disputes, it any, arising out of this Contract will be decided through arbitratio 

Director n Deni, or by the person nominated by him. The decision of the Director or 

nominee will be final and binding.

the 

11. Verification 

This appointment is based on information provided by you in your application ana resu 
CASA 

reserves he right to verify all your claims anytime. If any discrepancy is found, CASA COu 

terminate your services and or initiate legal proceedings as required. 

ou 

Please sign and return the duplicate copy of this appointment 
letter in token of your navis 

accepted
tne appointment on the above terms and conditions within 15 days from the date o 

its issue. 

With best wishes,
Yours sincerely, 

Sushart Agrawal

Director

Thave read and understood the above terms and conditions of employment 
(including 

Annexure

I) and hereby signify my 
acceptance 

of the same. 

Name. legl 
1/0a/202e Date 

SIGNATURE 

cc: 
Head of Programme 

CC: FinanceOfficer 
cC: Co-ordinator-Administration 

cC: Manager -
Programmes 



CASA church's auxiliary for social action

strive towards life in 

Registered under the Societies Act XXI of 1860 

ACHNA BUILDING, 2 RA.JENDRA PLACE, PUSA ROAD, NEW DELHI - 10008 

Ph: +91-11-25730611, 25730612, 25731218, 25731219, 2576I579, 25767231

ax:+91-11-25752502 E-mail: casaa del6.vsnl.net.in Website: www.casa-india.org 

fullness

of the Director SUSHANT AGRAWAL, Director

Ref.DIR/ L8 
30 July, 2020 

Mr. Abhilash Bhagwat Ingle 
CASA 

Bhopal 

SUBJECT: RENEWAL OF CONTRACT FOR FIXED TERM APPOINTMENT 

Dear Abhilash, 

This is with reference to your Contractual Appointment with Church's Auxiliary for Social Action 

(CASA), as Program Associate. Based on your performance and organization requirements, we 

have the pleasure in renewing your contractual appointment on the following terms and 

conditions: 

1. Appointment: 

This appointment is renewed for a fixed period, of one year with effect from 1 July 2020 to 

30 June 2021. On the fixed period being over you shall automatically stand relieved of this 

employment. 

2. Designation: 

You will continue to be designated as Program Associate. During the course of your contract your 

designation may however be changed by the Management in consonance with any change in 

your work assignment. 

3. Duties and Responsibilities: 

a) You will be responsible for the erficient and satistactory discharge of duties as may be 

assigned to you from time to time. 

bl Your appointment is presently at CASA OTTICe, Bhopal and you would continue to report to the

AManacer-Programmes. The Management may transter you tor work to any Section, Department, 

Office. Project/Field Office or Unit of CASA, anywhere in the country, as it might consider at its 

discretion, from time to time. 

c) You will devote your 
entire time to the work of the Management and will not undertake any 

ather direct/indirect business or WOlK nO0 dy or Temunerative, except with written 

permission of the Management in each case. 

CUURT'S 
AUXILIARY FOR SUTN ACTIONIS.AEMBER OE U 

OCTalliance
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No. WCD/NNMl-9989/18.           Directorate of Wornen and Child Developrnent          
                                                                           Poojappura. Thiruvananthapuram.  
                                                                           Kerala: 695012. 
                                                                           Phone: 0471 -2346531  
                                                                           E-mail : swdicds@gmail.com  
                                                                           Dated:    03.09.2019  

From  

State Project Director  
Kerala State Nutrition Mission, 
Dept of Women & Child Development, 
Poojappura. 
Thiruvananthapuram.  

To  

Smt.Sneha Sukumaran.P 
Cherukunnam, 
PO Trikaripur, 
Kasargod-671310. 

 

Sub: Appointment to the post of  Block Project Assistant On contract - posting orders  
         issued.  
 
Ref: Selection process  conducted by the Centre for Management Development,Kerala 
 
It is informed that you have been selected for the post of  Block  Project Assistant  in the 

Block Project Management Unit,  Kanhangad Block,Kasargod District of the Kerala 

State Nutrition Mission (Sampushta Keralam)- the State level project of National Nutrition 

Mission (Poshan Abhiyaan) introduced by the Government of India. It may be please noted 

that appointment is on contract basis under this Directorate, with an initial consolidated pay 

of Rs.18,000/- (Rupees Eighteen thousand only - all inclusive). The pay will be enhanced 

by 3% on the existing pay or at a rate decided by the Government of India for HR in the 

Mission from time to time, after one year, if your service is found to be satisfactory and 

Mission decides to extend the service. The period of contract will be for one year from the 

date of joining.   

 



The format of contract to be entered into with Mission is enclosed as Annexure-1. You are 

requested to report before the Officer in the  address mentioned below on 16th September 

2019 after taking printout  of this appointment order along with the following documents. 

  

1. Original Certificates to prove age,educational qualifications and experience. 

2. An agreement printed on Stamp paper worth Rs 200/- with effect from the date of 

joining in the Mission as prescribed in the Annexure-1. 

3. Report of the executive medical check-up showing that your health is satisfactory to 

undertake the tasks assigned by the Mission from time to time. 

4. Certificate of Character from a Gazetted Officer or Head of Present organization or 

Institution last attended by the candidate. 

5. Declaration in Form No III(Attached herewith). 

6. Aadhar card and other documents to prove identity and residence of the candidate. 

Other condition of your service in the Mission will be governed by the Rules of the 

Government of Kerala issued for the contract staff from time to time. You may intimate 

your willing to join the Mission immediately on receipt of this appointment order through 

email,with the signed copy of the order scanned and sent to this office by email.   

   
Address of the reporting Officer, 
Block Coordinator, 
BPMU,Sampustha Keralam 
O/o Kanhangad ICDS Project Office 
Near Block Panchayath,  
Kanhangad Pin-671315 
Ph: 0467-2217437 
 

                                                                                               

 





















* DHORAJIA 
 

 

 

 

 

 
 

Mr. PrasanthT, 

Thottathil House, 
Amayur PO Palakkad 
Kerala 

PIN-: 679303. 
 

Dear Mr.Prasanth, 

 

 

 
Letter Of Intent 

June 11,2021 

 
 
 

With reference to your application and subsequent discussions with us, we are pleased to offer you the 
position of Geologist. You will be based at Arunachal Pradesh. We request you to join us by July 11, 
2021. 

 
1. This is only Letter of Intent, If you accept this offer and join our services, you will be issued Appointment 

Letter. 
 

2. Your CTC will be Rs.30000/-Per month,which included basic salary,all kind of allowance, PF and other 
allowance. 

 
3. On joining, you will be required to submit the self—attested copies of following documents for our records 

 
1. Educational & Experience Certificates. 
2. Relieving letter from your last employer. 
3. 1 recent passport size colour photographs. 
4. Address and Identity proof-PANCard, Aaadhar(Mandatory) & BankDetail 

 
Kindly sign a duplicate copy of this letter as an acknowledgement of your acceptance and revert at the 
earliest. 

 

We welcome you and look forward to along fruitful association with you. 

Thanking you, 

Yoursfaithfully, 

For Dhorajia Projects LLP 

 

 
Shailesh M Dhorajia 

I accept the appointment on the above terms and conditions. I solemnly affirm to render my service to 

this organization with utmost devotion, loyalty, and faithfulness and to the best of my abilities. 

Name of Employee: Mr.PrasanthT, 

 

Signature of Employee. 

 
 
 
 

 



1-TrezureEnclave,Nr.AryamanBunglows,Thaltej-ShilajRoad,Ahmedabad-380059IPh.:+919925002705 

E:dhorajiaprojects@gmail.com 
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                         FUGRO SURVEY (INDIA) PVT. LTD. 

Fugro House, D-222/30 

TTC Industrial Area, MIDC, Nerul 

Navi Mumbai 400 706 

              Maharashtra, India 

 To,  
 Mr. Arshak Ahamed                     

 THAIKKADAN HOUSE  
 KOTTAKKAL PO, MALAPPURAM (DIST)                                                                                     
 PIN: 676503, KERALA, INDIA. 

                         20th September 2021
  

Ref: FSINPVT-L-106/HRD/2021                                                 

      

Dear Mr. Arshak Ahamed, 

 

Sub:   Appointment as Assistant Data Processor  

 

1. We refer to your application for employment and the subsequent interview we had 

with you.  We are pleased to appoint you as Assistant Data Processor Your effective 

date of employment will be from 20 September, 2021 on the following terms and 

conditions:-     

 

a. Your appointment is on probation basis for a minimum period of 6 months. You 

will be considered for confirmation, subject to your achieving Competency 

Standards for Assistant Data Processor and satisfactory evaluation by Party Chief 

and Project Manager on your ability to undertake the job independently. In case 

you are found unsuitable to be confirmed after 6 months, your probation period 

may be extended at Company’s Discretion.  

 

b. You will receive remuneration as per “Appendix A & B” to this letter. 
 

c. Further, a Field Allowance will be paid to you as mentioned in Appendix A. The 

allowance will be applicable after completion of minimum 30 days of ON JOB 

training / deployment and satisfactory evaluation by Party Chief & PM on your 

ability to undertake job independently 

  

d. Whilst on field jobs, meal, accommodation and conveyance will be provided by the 

Company depending upon site and as per company policy. Whilst in office, 

subsidized lunch will be served on all full working days as per company policy. No 

cash payment will be made.  

 

e. All statutory deductions at source from your pay and allowances will be made by 

the Company, as per the prevailing laws.   
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…2… 

 

f. Your employment will be governed by the “Employment Agreement”, which you 

will be required to enter with the Company, on your date of joining and you shall 

abide by all the terms and conditions mentioned therein and as modified from time 

to time. 

 

g. Your initial and continued employment in the Company is subject to your being 

found medically fit, by the medical officer/institution appointed by the Company 

for the position held by you from time to time. 

 

2. You are requested to keep us informed of any changes in your residential address, 

contact numbers and civil status. 

 

3. We welcome you to FUGRO INDIA MARINE and wish you a fruitful association with the 

world’s largest group of Survey Companies. 

 

 

       For FUGRO SURVEY (INDIA) PVT. LTD. 

 

 

 

                                BIBHU NAYAK 

             MANAGING DIRECTOR 

   

 

         Accepted   

 

 

 

        MR. ARSHAK AHAMED 
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Sub: SIGNING OF TERMS AND CONDITIONS OF EMPLOYMENT 

 

Dear Mr. Arshak, 

 

With reference to your Appointment letter no. FSINPVT-L-106/HRD/2021 dated 20 

September 2021; you are required to sign the following terms and conditions. 

 

ANNEXURE I  

TERMS AND CONDITIONS OF EMPLOYMENT 

 

1. The terms and conditions of employment in your appointment letter are governed by the 

“Fugro India Service Condition Manual”. Please refer to the Company Policy for complete 

details.  
 

2. This offer of Employment/Training is made based on the information you have furnished 

to the company in your application. If anything given in it is found/revealed untrue at any 

time, the company shall terminate your employment at its discretion with immediate 

effect. 
 

3. Your Employment/Training is on an all India basis. The company reserves the right to 

transfer you to any of its establishment / subsidiaries/ groups/ associated companies in 

India or abroad. 
 

4. The Management may require every applicant for appointment, confirmation, promotion 

or reclassification to undergo a medical test by a doctor of the Company’s choice 

wherever necessary. 
 

5. You shall keep all the information about the working of the company confidential and 

shall not divulge the same to any person to the detriment of the Company under any 

circumstances. 
 

6. You will be on probation / training for a period of 6 months from the date of joining. If 

you are found fit to occupy the position offered, a suitable decision will be taken after 

completion of the probation/training period. During the period of probation / training 

15 days’ notice of termination from either side will be applicable. 
 

7. After your successful confirmation in the post, 30 days of notice period will be 

applicable in case of termination / resignation or salary in lieu thereof by either party. 

This will not be applicable, however, to any termination on account of any proven 

misconduct. 
 

8. During the course of your employment/training any loss or damage caused to the 

company due to negligence/carelessness/willful act on your part, shall be recovered from 

you by appropriate means and disciplinary action as deemed fit will be taken. 
 

9. You will keep us informed of any changes in your residential address and civil status. 
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10.  During the course of your employment, you are requested to disclose any involvement 

or participation in any club / social groups / ethnic groups / religious groups / political 

parties, other than with the intention or for the purpose of entertainment. If the Company 

discovers from any source, such association without the intention of entertainment and if 

it’s in conflict with company’s interests then the Company reserves the right to withhold 

permission for any such involvement or take appropriate action. 

    

 

11. You shall devote your entire working time exclusively to the business and affairs of the 

company and shall not take up any other profitable or charitable work during the time. 

The company can assign any duties/jobs to you depending upon the circumstances other 

than what is obvious from the position offered now. 

 
 

12. In the context of your employment it is necessary for Fugro to collect, use, share and 

store certain personal and sensitive personal information about you for administrative, 

management, compliance and other purposes. By signing this letter, you consent to 

the Company collecting, processing, transferring and handling such data, including 

without limitation, any personal and sensitive personal data, relating to you for legal, 

personnel, administrative and management purposes. Such personal data may also be 

transferred to others in Fugro, or any subsidiary or affiliate (together “Group 

Company”) and/or third parties located within or outside of your country.  

 
 

13. To the extent that you may have access to personal data of others (within or outside the 

Group Company) in the course of your employment with Fugro, you agree that you will 

comply to all applicable data protection laws, regulations and guidelines and any policies 

issued by Fugro or the Group Company from time to time relating to data protection and 

privacy, and you acknowledge that the breach of any such rules is likely to be regarded 

as willful misconduct. 

 
 

14. You shall not at any time during your employment or thereafter disclose to any person 

whatsoever or otherwise make use or through any failure to exercise due care and 

diligence, cause unauthorized use of any private, confidential or secret information 

belonging to the Company (including without prejudice to the generality of the foregoing 

lists and details of customers or prices, technical processes, procedures or designs, 

know-how, software, inventions or improvements or other matters connected with the 

business of the company or in respect of which company is bound by an obligation of 

confidence to any third  party). 
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15. These terms and conditions of employment may be amended by the company from time 

to time as per the governing laws of India and as per the suitability of the Company. These 

changes will be duly intimated to you.  
 

 

16. The above Terms & Conditions are specific to your employment and will supersede any 

other clauses from the Service Condition Manual. 

 

 

 

    The Employee:   The Company:    

                                                                FUGRO SURVEY (INDIA) PVT. LTD.        

  

  

 

  

   MR. ARSHAK AHAMED                                BIBHU NAYAK 

                           MANAGING DIRECTOR



hnemi 
Shreni Samudaya LLP 
406, 8th Main, 4th T Block, 

Jayanagar, Bangaloree 
amudaya 560041 

8th April 2021 

Anu Priya Babu 

Kannur 

Dear Ms. Anu Priya Babu, 

We would like to offer you the position of Community and Project lImplementation 

Associate with Shreni Samudaya. Your offer will be effective from 1st August 2021. You 

will be reporting to Mr. Sudhir Kamath. 

Contract Period: 1 year 

Porbation Period: 3 months 

Notice Period: 2 months 

You will start with a monthly salary of Rs. 20,000/- for the 3 month probation period. 

Depending on your pertormance, if you are confirmed, your monthly salary will increase 

to Rs. 25,000/-, with further scope for growth based on performnace. 

Working days are Monday to Saturday. Work timings are 9:30 am to 6:30 pm. 

Your roles and responsibilities will include: 

- Enabling community building activities and engaging with beneficiary communities 

- Project implementation and coordinating with external organisations for Trust related 

activities 
- Updating and maintaining all online databases on LLP and Trust side 

- Conducting surveys and primary research to expand organisational knowledge about 

artisanal communities 

We look forward to having you on our team. 

Best regards, 

Than.k Heu So Meck, 

Anu hiya Babu 
Sudhir Kamath 

Partner 

Shreni Samudaya LLP 

(z/ 
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11/29/21, 2:17 PM Adarsh P. | LinkedIn

https://www.linkedin.com/in/adarsh-p-041752175/ 1/8

747 followers · 500+ connections

5 mutual connections: Dr. Dahy Sulaiman, Thiyagu Suriya, and 3 others

Follow Message

Adarsh P. 
Data Analyst at Hiring Antz Program Manager at Durga Foundation
Talks about #startup, #automation, #dataanalysts, and #salesandmarketing
Uttar Pradesh, India · Contact info

· 2nd

More

Featured

: Toy/Games concepts based on Indian
civilization, heritage, culture,…
toycathon.mic.gov.in

Junior Level Participants that involves
problem statements & innovation process i…

IISF Virtual 2020
iisfvirtual.in

IISF Virtual Event

Home My Network Jobs
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https://www.linkedin.com/in/adarsh-p-041752175/ 2/8

Activity
747 followers

2 Reactions

See all activity

Our crowdsourcing platform gives you the tool to grow your
business and reach new heights in recruitment. Freelance…
Adarsh shared this

Hiring Antz cuts out the middle man - putting Freelance
Recuiters and Companies together on a secure, trusted…
Adarsh shared this

Hiring Antz cuts out the middle man - putting Freelance
Recuiters and Companies together on a secure, trusted…
Adarsh shared this

Hiring Antz: The Uber of Recruitment #hiring #recruitment
Adarsh shared this

There’s always a reason we are given different or difficult tasks,
let’s stick to work on them. That’s how we become…
Adarsh shared this

Freelance Recruiters - do you know your earning potential? Find
out today - our platform gives you flexibility and unlimited…
Adarsh shared this

About
- Data Analyst & Strategic Preparation  
-Area Expert in Asia Pacific Region 
- Good in Public Administration … see more

Experience
Data Analyst
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Hiring Antz · Full-time
May 2021 – Present · 7 mos

Durga Foundation - Education for All
7 yrs 7 mos

Assistant Professor
Udit Narayan Post Graduate College, Padrauna Kushinagar · Part-
time
Sep 2019 – Feb 2020 · 6 mos

Intren
National Human Rights Commission of India · Internship
Dec 2018 – Jan 2019 · 2 mos
New Delhi, Delhi, India

Intern
Ministry of drinking water & sanitation · Internship
May 2018 – Jun 2018 · 2 mos

Show 1 more experience

Program Manager
Full-time
Feb 2020 – Present · 1 yr 10 mos
Mission Butterfly is an initiative by Durga Foundation to provide
a better platform for youth development, especially in rural and
remote areas.

Senior Project Coordinator
Full-time
Apr 2019 – Jan 2020 · 10 mos

Show 2 more roles

I am glad to be part of Winter Internship with the National
Human Rights Commission and got 2nd position in a group
project.

Proud to be part of Swachh Bharat Mission and Got 1st prize at
University level

Home My Network Jobs
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Education
School of Global Studies
Master of Art, International Relations & Political Science
2017 – 2019

University of Allahabad
Graduate , Political Science and Government, Education
2014 – 2017
Activities and Societies: NSS, leading cadre in Kumbh Mela
Allahabad

Hanuman Intermediate College Padrauna Kushinagar
Intermediate , Non-medical
2012 – 2014
Activities and Societies: NSS, Science Exhibition, Participated in
Activities organised by National Science Academy, Allahabad
and got 2nd prize at the state level

Show 1 more education

Licenses & certifications
Life Skills Traning
central university of kerala
Issued Aug 2020 · No Expiration Date

Life Skill
World Health Organization
Issued Aug 2020 · No Expiration Date

Research Methodology Workshop
Indian Council of Social Sciences Research (ICSSR)
Issued Sep 2018 · No Expiration Date

Show more

Home My Network Jobs
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https://www.linkedin.com/in/wazil/ 1/5

15 connections

Connect Message

Mohammed Wasil K A 
Business Development Manager at Razwa Trading Company

 
Bengaluru, Karnataka, India · Contact info

· 3rd

Razwa Trading Company

More

Open to work
Secretarial Assistant, Policy Analyst, Political Assistant, Political Analyst and Politi…
See all details

About
An enthusiastic with highly motivated and leadership skills having post-graduation in
International Relations and Politics. A creative and strategic thinker motivated to
build a career in Public Relations. Capability to communicate and generate brand… see more

Activity
15 followers

Posts Mohammed created, shared, or commented on in the last 90 days are
displayed here.
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See all activity

Experience
Business Development Manager
Razwa Trading Company · Full-time
Sep 2021 – Present · 3 mos
Bangalore Urban, Karnataka, India

Secretarial Assistant
INDIAN PARLIAMENT · Full-time
Nov 2019 – Feb 2020 · 4 mos
Delhi, India

Education
central university of kerala
Master of Arts - MA, International Relations, 61.7
2017 – 2019

central university of kerala
Bachelor of Arts - BA, International Relations , 65.7
2014 – 2017

Secretarial Assistant to member of parliament Shri. Rajmohan
Unnithan. Kasaragod Constituency

Skills & endorsements

Show more

Teamwork

Microsoft Office

Editing

Home My Network Jobs
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File No.GMCKKD/16248/2018-E9 

PROCEEDINGS OF TIE PRINCIPALGOYT.MEDICAL.COLLEGE KOZIIKODE 
Sub»G. M.C.KRD-Est-Contract stalf postcd in RDL Lab reppominen- Ordcrs ssucd. 

Read: 1. This Oflice Order of even no, Dated. 21.10.2019. 
2. Letter dated 06.10.2020 fom Dr. Beena Phikonina J, Pro fessor & HOD 

Mcrobubg 
Drdr Na.GICKKD I624R201-E2 Daled: 21/11/2020 

As per the reference citedad, Principal Investigator, Dr. Beena Philomina , 
Professor & HOD, MiCrobiology, has suggested to renew ine conrcet or olong 

staffs working in iral Rescarch and Diagnostic Lab under the department of 

Microbiology of this Institution. 
In these circumstances the contract of the following staff working in VRDL 

project is renewed and the term of service extended for a further period of one year as 

detailed below under the condition that this extension will not be a claim for fuur 

cpioyment. hey are aao drected to execute a Bond m Keraa Stanyp paper worth KS. 200/ 

before rejomng dury. 

Date o 

Perlod till Rea DesignatO 090 01-1-2021 
U2-1l-z020 Dr.Prasath Viswannthan Research >cxensi-il 

Research Scientist- 02-11-2020 01-11-2021 
Medica-I 

Research Scientist -I 03-11-2020 02-11-2021 
Research Assistant O1-11-2020 31-10-2021 
Research Assistant 02-1l-2020 01-1-2021 
Lab Technician L05-11-2020 04-11-2021 

Dr.Pryanka R Nair 

3Saritha Sivadas
4Akash NP 
5Vimisha T V_ 
6 Keerthi K V 

RAJENDRAN V.R 

PRINCIPAL 

Signatureyalid ne Incumbent 

Digitally signed by pr RAJENDRAN V 
Copy lo 

.AI Section Date: 2020.N 2115:59 IST 
2.Dr. Becna Philomina J, Principal Investigator, VRDL, GMC. KohikodeReason: ANPrawe 

Al sectkn 

4. Accountant General Trivandrumm 

DESPATCHED 
.27h2r 







WorldVisioN
INDIA

No. 16, VOC, Main Road,

Kodambakkam,

Chennai - 600 024.

Tel.: (9 I -44) 2480 7000

(9t-44) 4228 7000

E-mail : india@wi.org

ww.wo rldvis io n.in

CONSULTANCY AGREEMENT

India, l6 V.O.C. Main Ruad, Kudarrrbakkarrr, Chennai- 600 024

Mr. Jesil M, hereinafter referred to as Independent Consultant residing at Mancheri (H), Marutha
(P.O), Marutha, Malappuram, Vazhikkadav, Kerala, Pincode-679333

1. Services

WV India has engaged the Independent Consultant as Program Coordinator to assist the Officer
Program - Malapuram ADP, South Zone, World Vision India.

2. Period

lrrdulrurulurrl- (lurrsull.arrI will plr.rvitlc lris scrviucs tiuru 29th Murch 202l Lo 28"'Murch 2022.

3. Payment for Services and Exnenses

The consultant will raise a fixed monthly invoice of Rs.25000/-(inclusive oftaxes) for the services rendered.

i. World Vision India shall provide required equipment, materials and/or supplies necessary to the

Independent Consultant to perform the services under this Agreement.

ii. World Vision lndia shall reimburse expenses incurred to'wards travel and other reasonable expenses

duling the pet'fot'nrartuc ulserviucs, pruvitlcd thal. suuh expenses have becrr appruvetl by Wurld Visiurr

hrdia and are suppofled by receipts or othcr appropriatc docurncntation.

4. Taxes & Insurances

i. The consultant shall be solely responsible for the payrnent of all taxes, duties, fees and charges as rnay

be levied uutdcr the appliuable laws fur payrrrents rrrade by Worltl Visiun Intlia to the uonsul[ant untler

this agreement. By signing this agreement, the consultant agrees to comply with all provisions relating

to Goods and Scrvicc Tax. Thc payment made to the consultant under this agreement shall be subject

to the prevailing Income Tax laws and as amended from time to time.

ii. Any loss incurred by World Vision India on account of non-compliance of applicable tax laws,

including but not limited to Goods and Service Tax, by the consultarit shall be duly indemnified by the

consultant to World Vision lndia.

iii. It is agreed by the parties hereby that the Independent Consultant shall be solely responsible for his

required insurance coverage (medical, accident, travel, lit'e, etc.) during the tenure of providing his

services to World Vision lndia. World Vision India shall not be responsible nor liable for any loss or

damage direct or indirect caused to the Independent consultant during the performance of services.

23"d March 2021

To,

Mr. Jesil M.
Mancheri (H),

Marutha (P.O),

Marutha, Malappuram,
Vazhikkadav, Kerala
Pincode-679333

BETWEEN: World Vision

AND

\l\

AJU(
Y-f\'- 

. Togethar for rhildren For rhrnge For life

\J-/
1 World Vision lndia is one ofthe country's largest child-focused humanitarian or8anisations,



iv. Independent status clause purposes whatsoever nor shall Independent Consultant represent himself to
be our agent, employee or partner of World Vision tndia. Independent Consultant shall be solely
responsible for fulfilling his legal requirements arising out ofthe performance of services and shall not
make any claim for payment from World Vision India for fulfillment of the same.

v. The Independent Consultant will raise an invoice every month for his payment and the payment shall

be made within 10 days of receipt of the invoice.

5. Renortins

The Independent consultant shall report to the Officer Program - Malapuram ADP, South Zone, World
Vision India, during the period of consultancy.

6. Confidentiality and access to information

i. Independent Consultant agrees not to discuss the performance of services under this Agreement with
any third party without World Vision India's written consent. Independent Consultant agrees to hold
in confidence for the benefit of World Vision India any confidential information which may be

disclosed to the Independent Consultant or to which Independent Consultant may have access, as a

result of this Agreement, including the results of Independent Consultant's services hereunder.

ii. Independent Consultant agrees that all materials, reports, information, documentation, or other work-
related documents generated by Independent Consultant in the performance of services under this
Agreement are the property of World Vision India and hereby assigns all rights, title and interest in and

to such items to WV India.

Adherence to World Vision Child and Adult Safesuardins Policv. Code of Conduct and all other
relevant WV India Policies.

Independent Consultant agrees to adhere to the World Vision Child and Adult Safeguarding Policy,
Code of Conduct and all other relevant WV India Policies in respect to any interaction with children
and others while representing as Consultant of WV India that consultant encounters during the course

and scope of services under this Agreement.

Independent Consultant agrees and accepts that failure to adhere to these Child and Adult Safeguarding
measures as a lifestyle behavior during the consultancy will be regarded as a breach of this Agreement
and WV India shall have the right to terminate this Agreement forthwith without any further liability
resulting from such termination. The Consultant shall be paid for all services satisfactorily performed

and accomplished up to the date of termination as determined by World Vision India, in such an event.

Conflict of Interest

Independent Consultant shall not solicit any favour, financial or otherwise from an employee or partner

of World Vision either directly or indirectly through some persons nor shallthe Independent Consultant
favour his close relative or family member for performing any task that requires outsourcing during the
period of Consultancy.

Independent Consultant shall not publish any document or any communication in writing to the press

or public that has the effect of adverse criticism of any policy or action of W orld Vision India or that
may be capable of embarrassing the relation between World Vision India and Persons, Institutions,

Government with whom World Vision has official dealings.

7.

iii.

8.

2



9. Scope ofwork:

The Independent Consultant shall observe such hours ofwork and holidays, as may be prescribed by
the project at which the consultant is placed.

10. Leave:

The consultancy services be provided on all working days during this consultancy

period (excluding Saturdays, Sundays, national holidays, WV holidays and 3 days All Purpose Earned

Leave per month).

11. Contract for service

It is understood by the Consultant that this a "Contract for service" and not an Appointment. The

Consultant being a self-employed professional and is purely hired for his scope of work and there is no

employer - employee relationship between the Parties.

12. Termination/ Closure

In the event of the failure in fulfilling any of the obligations under this agreement which may lead to

non-performance, negligence, omission, disregard, unprofessionalism, misconduct on the part of
independent consultant will lead to termination by giving one-month notice or one-month consultancy

fee in lieu thereof, without assigning any reasons. Breach of any of the terms and conditions of this

agreement shall result in termination of this agreement.

The Independent Consultant may terminate this agreement at any time upon ten (10) days written

notice. In the event of such termination, the consultant shall be paid for any portion of the services that

have been performed prior to the termination.

13. Jurisdiction

In the event ofany disputes, the courts at Chennai shall have the exclusivejurisdiction.

IN AGREEMENT WHEREOF, the parties hereto have duly executed this Agreement on the date mentioned
hereunder:

CONSULTANT

Director - People and Culture

Signature

Indeoendent C onsultant

Date:

WORLD VISION INDIA

ox", QXlo4)zt






















