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CENTRAL UNIVERSITY OF KERALA

(Gu% ¥ s, o 2009 g enfie Fafraiemmem)

(A4 Central University Established under an Act of Parliament in 2009)
Tejaswini Hills, Periye, Kasaragod, Kerala-671320
website: www.cukerala.ac.in
Phone: 0467-2309480,0467-2309486
Email: recruitmentcell@cukerala.ac.in

Advt No CUK/EST/RECRT/TEACH/2023/BL 2 Dated,05% June, 2023

ROLLING ADVERTISEMENT FOR VARIOUS BACKLOG
TEACHING POSITIONS RESERVED FOR

PERSONS WITH BENCHMARK DISABILITIES (PwBDs)

Name of post No of posts | Academic Level
Professor 01 Academic Level 14 (Rs 1,44,200- 2,18,200)
Associate Professor 02 Academic Level 13A (Rs 1,31,400- 2,17,100)
Assistant Professor 01 Academic Level 10 (Rs 57,700- 1,82,400)
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IMPORTANT DATES TO BE NOTED BY THE CANDIDATES

Release of Employment Advertisement 05.06.2023
Commencement of submission of on-line 10.06.2023 11.00 AM
application
Last date of submission of on-line 15.07.2023 11.59 PM
application (First Phase)
Last date of receipt of hard copy of application 31.07.2023 5.00 PM
along with enclosures
(First Phase)
This is a Rolling Advertisement and valid for one year from the date of release of
advertisement. Number of applications to be considered for each phase will be decided by
the University. There will be a gap of minimum four months between the cut off dates for
each phase. The actual cut off dates and other details for subsequent phases will be notified
by the University in due course of time.
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IMPORTANT NOTES
1. PwBD candidates having disability of minimum 40 % are only eligible to apply.

2. Application are to be submitted through on-line mode through the link https://curec.samarth.ac.in.

3. Before filling up the application, the candidates are advised to carefully read the Advertisement
and also ensure that they are eligible to apply for the post in terms of the qualifications/conditions
mentioned in the Advertisement.

4. Submission of hard copy of application is mandatory. Candidates have to submit hard copy of the

application (single copy) along with self-attested copies of all the documents claimed by them in the on-line
application. The supporting documents should be serially numbered and the serial numbers are to be
endorsed against the relevant entry in the hard copy of the application. Hard copy of the applications shall be
sent to ‘The Recruitment Cell, Central University of Kerala, Tejaswini Hills, Periye, Kasaragod, Kerala-
671320.

The envelop should be superscribed with the following:-

Name of Candidate

Online Registration No

Notification No*

Post Applied for and Department

*Mentioned against each post at page No 3

5. Applications will be summarily rejected if hard copy of the same is not received with all the supporting
documents on or before the last date of receipt of application.

6. All the‘information/addendum/ corrigendum subsequent to this Advertisement, if any, will be uploaded in
the website only. Candidates are advised to regularly visit the university website www.cukerala.ac.in and CU
Chayan Portal https://curecsamarth.ac.in for updates. The university will not be re5p0n51ble for any

information which is unnoticed by the candidates.

7. Applicants are advised to submit the applications to the university well in advance without waiting for
the last date to avoid postal delay or delay due to technical or other unforeseen events or circumstances.
The university will not be responsible for any delay in submission of application at any stage.

8. The eligibility and qualifications prescribed shall be as on the last date of submission of online

application. Changes in Regulations on qualifications, experience, age, calculation/application of API
scores, etc. issued by the UGC/Competent Body subsequent to this Advertisement will become
mandatory from the respective dates of effect prescribed. Applicants are advised to visit the
University /UGC/ Competent Body /Ministry of Education websites for latest revision/changes which
will be applicable at the time of interview.

9. Candidates already in service must submit Endorsement by the Employer in the prescribed format.
Candidates who are unable to upload NOC/ Endorsement by the Employer may upload an undertaking
stating that the NOC/Endorsement by the Employer will be submitted along with hard copy of the application
or at the time of interview, if called for. Candidates fail to produce NOC will not be permitted to attend the
Interview.

10. Candidates must upload Certificate of Disability in the prescribed format as per Rule 18 (1) of Rights of
Persons with Disabilities Rules, 2017 (Form V, Form VI or Form VII as applicable issued by the Competent
Authority and forward copy of the Disability Certificate along with hard copy of the application.
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DETAILS OF VACANCIES

I.  The following posts were notified vide Advt No CUK/RECRT/TEACH/2015 dated 25.10.2021
and no candidates were found eligible/suitable for appointment after completion of the
recruitment process. The posts are hereby re-notified as backlog vacancies. Applications are
invited from eligible and suitable Citizens of India/Overseas Ctizens of India for direct recruitment
to the following backlog teaching positions reserved for Persons with Benchmark Disabilities
(PwBDs) :-

Sl | Notification No Name of | Department | Noof | Reserved for
No _ Post posts
1 CUK/T/BL/PwBD/01/2023 | Professor | English & 01 Category ‘c’
Comparative (Locomotor Disability
Literature including Cerebral Palsy,
Leprosy Cured,

Dwarfism, Acid Attack
Victims and Muscular
Dystrophy)

Suitable category of
benchmark disabilities
One Arm (0A),

Both Arm {BA),

One Leg (OL),

Both Leg (BL),

One Arm and one Leg
{OAL)

Both Leg & One Arm (BLOA)
Both Legs Arms (BLA),
Cerebral Palsy (CP),

Leprosy Cured (LC)
Dwarfism (Dw)

Acid Attack Victims (AAV)
Muscular Dystrophy (MDy)
2 CUK/T/BL/PwBD/02/2023 | Associate | Hindi 01 Category ‘a’

Professor Suitable category of
benchmark disabilities

Blind (B),
Low Vision (LV)
2 CUK/T/BL/PwBD/03/2023 | Associate | Kannada 01 Category ‘b’

Professor Suitable category of
benchmark disabilities

Hard of Hearing (HH)
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Sl | Notification No Name of | Department | Noof | Reserved for

No Post posts
4 CUK/T/BL/PwBD/04/2023 | Assistant Commerce & | 01 Category ‘d or e’
Professor | International d. Autism, Intellectual
Business Disability, Specific Learning
Disability and Mental
Illness

Suitable category of
benchmark disabilities

Autism Spectrum Disorder
Mild) ASD (M

Specific Learning Disability
{SLD)
Mental Illness [MI)
Or
e Multiple disabilities

involving deaf and
blindness

Suitable category of
benchmark disabilities

Low Vision (LV)
Hard of Hearing (HH)
One Arm (0A)

Both Arm (BA)

5 One Leg (OL)

Both Leg (BL)

One & One Leg (OAL)
Cerebral Palsy (CP)

Leprosy Cured (LC)
Dwarfism (Dw)

Acid Attack Victims
(AAV)

Autism Spectrum
Disorder (Mild) (ASD
(M),

Specific Learning
Disability (SLD)
Mental Illness (MI)

Suitabili f the candidates in terms of functional requirements against the above
identified posts in each category will be examined by the Selection Committee before
selection.
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II. INTER-SE EXCHANGE OF RESERVATION
(Para 8 of the Department of Personal & Training OM dated 36035/02/2017-Estt (Res)dated 15.01.2018)

If no candidate found suitable under the category notified above, the applications from PwBD
candidates belonging to other categories may be considered as per priority mentioned below.
Inter-se exchange of reservation will be considered if no candidates found eligible in the first phase of
selection in the category mentioned in Column No 3.In the second phase, if candidates under category
mentioned at Column No 3 are available, priority will be given to them for selection. If no candidate is found
eligible under said categories, the posts may be interchanged with the categories mentioned in Column No 4.
The procedure for selection in subsequent phases will be same.

Hence, candidates meeting the required qualifications belonging to all categories can apply
for any of the post mentioned below:-

S1No Name of post Reserved for Inter-se exchange of reservation if no candidate
found suitable under Category notified
(1) (2) (3) (4)
1 Professor, Dept of Category ¢ 1. Categoryd or e
English & Comparative 2. Category a
Literature 3. Category b
2 Associate Professor, Dept | Categorya 1. Category b
of Hindi 2. Category ¢
3.Categorydore
3 Associate Professor, Dept | Category b 1. Category ¢
of Kannada 2. Categorydore
3. Categoryva
4 Assistant Professor, Dept | Categoryd ore | 1.Category a
, | of Commerce & 2. Category b
International Business 3. Category ¢

IIILESSENTIAL QUALIFICATIONS FOR ALL THE POSTS

As per ‘UGC Regulations on Minimum Qualifications for appointment of Teachers and other Academic
Staff in Universities and Colleges and Measures for the Maintenance of Standards in Higher Education,
2018’ and its subsequent amendments, if any.

IV. GENERAL REQUIREMENTS/INSTRUCTIONS

1. A relaxation of 5% (from 55 % to 50 %) shall be allowed at the Graduate and Masters level for
Persons with Benchmark Disabilities [(a) Blindness and Low Vision; (b) Deaf and Hard of Hearing;
(c) Locomotor Disability including Cerebral Palsy, Leprosy Cured, Dwarfism, Acid-attack victims
and Muscular Dystrophy; (d) Autism, Intellectual Disability, Specific Learning Disability and Mental
Iliness; (e) Multiple Disabilities from amongst persons under (a) to (d) including deaf-blindness)]
for the purpose of eligibility and assessing good academic record for direct recruitment. The
eligibility marks of 55% marks (or an equivalent grade in a point scale wherever the grading
system is followed) and the relaxation of 5% to the categories mentioned above are permissible,
based only on the qualifying marks without including any grace mark.
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2. A relaxation of 5% shall be provided to the Ph.D. Degree holders who have obtained their
Master's Degree prior to 19th September, 1991.

3. A relevant grade which is regarded as equivalent of 55%, wherever the grading system is
followed by a recognized university, at the Master's level shall also be considered valid. The
candidate must submit certificate of conversion of grade to percentage issued by the concerned
degree awarding University.

4. The time taken by candidates to acquire M.Phil. and / or Ph.D. Degree shall not be considered as
teaching / research experience to be claimed for appointment to the teaching positions. Further,
the period of active service spent on pursuing Research Degree simultaneously with teaching
assignment without taking any kind of leave, shall be counted as teaching experience for the
purpose of direct recruitment.

5. Candidates claiming previous service / experience should submit certificate fulfilling the
conditions as per Clause 10 of UGC Regulations, 2018.

6. The prescribed essential qualifications are the minimum and mere possession of the same does
not entitle candidates to be called for interview. Where the number of applications received is large
and/or where it will not be convenient or possible to interview all the candidates, the University at
its discretion may restrict the number of candidates to a reasonable limit on the basis of higher
qualifications/experience than that prescribed in the Advertisement. Further, the University may
also fill up the posts advertised on short-term contract basis, if necessary.

7. The proof of Peer Reviewed Journal status, Impact Factor, Authorship Claim etc. should be
provided with valid documents failing which marks will not be allotted as per the claim. University
will not be responsible for any mistakes made by the candidates due to the lack of valid proof. Only
the research publications from journals indexed in UGC CARE list will be considered w.ef
14.06.2019.

8. Candidates possessing Foreign Degrees should submit Equivalence Certificate issued by the
Association of Indian Universities (AIU) at the time of interview, if called for.

9. Selection will be made on the basis of candidates’ performance in the interview and suitability of
the candidates in terms of functional requirements against the identified posts in each category
which will be examined by the Selection Committee. The University may resort to methods such as
seminar/colloquium/teaching also for selection.

10. The University reserves the right to: (a) not filling up any or all posts advertised, (b) offer a
post at a lower/higher level than notified, depending upon the qualifications, experience and
performance of a candidate, and (c) relax any of the desirable qualifications/experience at its
discretion for reasons to be recorded.

11. Outstation candidates (beyond 30 Km) belonging to SC/ST/PwBD categories called for
interview will be reimbursed single second class railway fare from station to station towards
journey expenses on production of ticket and proof of category (as per Gol rules). The above
mentioned concessions shall not be admissible to those SC/ST/ PwBD candidates who are already
in Central/ State Government Services.
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12. The pay of the selected candidates will be initially fixed in the minimum Scale/Level of pay in
the Pay Matrix. However, the candidates may apply for protection of pay and the University may
consider the same strictly as per Gol rules for fixation of pay. Fixation of pay for re-employed
pensioners shall be strictly as per pay fixation rules of re-employed pensioners issued by the Gol.

13. The appointed candidates shall be governed by the National Pension Scheme (NPS).

14. The teachers appointed shall be assigned with academic or administrative responsibilities in
addition to their regular teaching and research activities.

15. Nointerim queries regarding interview/selection will be entertained.
16. Canvassing in any form will be a disqualification.

17. In case of any disputes, any suits or legal proceedings against the University, the jurisdiction
shall be the Hon’ble High Court of Kerala.

18. The University will issue call letters to the shortlisted candidates and other correspondences
through email only. Candidates are requested to mention their valid email ID clearly in their
applications.

19. Any time even after appointment if it is noticed that the candidate does not possess the
eligibility prescribed by the UGC Regulations or that the claim made by him /her with respect to the
qualifications/experience/other credentials are false or misrepresentation of facts, then his/her
appointment shall be terminated forthwith. The candidate shall be held solely responsible for the
same and its consequences.

20. Any errors and omissions detected in the Advertisement and the process of selection are
subject to rectification by the University.

21. For further details and clarifications, please refer UGC Regulations on Minimum Qualifications
for Appointment of Teachers and other Academic Staff in Universities and Colleges and Measures
for the Maintenance of Standards in Higher Education, 2018 and its amendments from time to time.
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